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Initial Airworthiness
Competence Framework

Our Initial Airworthiness Competence Framework
outlines the core knowledge and skills required

for various professionals who work within, or in
conjunction with, a Part 21 approval. It is designed
as a tool for individuals, teams and organisations to
evaluate personal and team competence, allowing
you to identify and navigate through your training
and continuous professional development needs.

The Accompanying Initial Airworthiness Competence
Pathway suggests routes that Initial Airworthiness
professionals can follow with Baines Simmons

in their learning and development journeys.

Use it to explore our offerings and identify the

most appropriate course or learning activity for

the next stage of your competence development.
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https://www.bainessimmons.com/training/courses/course-pages/tr71-airworthiness-best-practice-for-managers/
https://www.bainessimmons.com/training/courses/course-pages/tr24m01-part-21-subpart-j-understanding-optimising-your-design-organisation-approval-doa-1/
https://www.bainessimmons.com/training/courses/course-pages/ts08-human-factors-refresher-improving-human-performance/
https://www.bainessimmons.com/training/courses/course-pages/ts112-just-culture-essentials-for-leaders-managers/
https://www.bainessimmons.com/training/courses/course-pages/tr24m02-part-21-continued-airworthiness-obligations/
https://www.bainessimmons.com/training/courses/course-pages/tr64-uk-caa-easa-form-1-certifying-staff-skills-development-part-21g-and-145/
https://www.bainessimmons.com/training/courses/course-pages/tr24m17-compliance-verification-engineers-cve-roles-and-responsibilities/
https://www.bainessimmons.com/training/courses/course-pages/tr14-part-21-subpart-g-production-organisation-approvals-poa-essentials/
https://www.bainessimmons.com/training/courses/course-pages/ts01-management-systems-safety-responsibilities/
https://www.bainessimmons.com/training/courses/course-pages/tr60-accountable-managers-easa-form-4-holders-nominated-person-one-to-one-workshop/
https://www.bainessimmons.com/training/courses/course-pages/ts07-human-factors-and-error-management-initial/
https://www.bainessimmons.com/training/courses/course-pages/ts16-human-factors-for-leaders-and-managers/
https://www.bainessimmons.com/training/courses/?category=Quality%20Assurance%20&%20Compliance%20Monitoring
https://www.bainessimmons.com/training/courses/?category=Safety%20Risk%20&%20Safety%20Management
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Good course content, | will The instructor and
definitely be able to take delivery of the course was
some of the knowledge brilliant. Very informative,
away and share with my and helped a lot in my
team and the why behind preparation for a new role.

some of the things we do.

GET IN TOUCH

Please contact us for further information.
Call: +44 (0)1276 855 412

Email: training@bainessimmons.com
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